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V. BUDGET ALLOCATION 

  

1. The total approved budget for this project is hereby appropriated as a designated component of the 

Office of the City Assessor’s fund, specifically allocated under the Administrative Support Program, 

and shall be utilized exclusively for the purposes outlined therein. 

 

2. The allocated budget for the project is TWO MILLION FOUR HUNDRED TWENTY-NINE 

THOUSAND NINE HUNDRED NINETY-EIGHT PESOS AND 55/100 only (Php2,429,998.55) 
inclusive of incidental expenses and other government fees and charges. The price schedule per 

delivery is as follows: 

POUCH              NCR                 LUZON                 VIZ/MIN ISLANDER      INTERNATIONAL 

REGULAR 8,000 Parcels 6,000 Parcels 1,300 Parcels 500 Parcels 53 Parcels 

LARGE 2,000 Parcels 2,000 Parcels 500 Parcels 500 Parcels  

EXTRA LARGE 1,000 Parcels 700 Parcels 500 Parcels 300 Parcels  

               

3.  Payment shall be made to the Provider on a monthly basis, within fifteen calendar (15) days after the 

billing statement is received, based on actual deliveries made. 

VI. CONFIDENTIALITY AGREEMENT 

The winning bidder shall execute and sign a Confidentiality and Non-Disclosure Undertaking upon 

receipt of the Notice of Proceed. 

 

VII. CONTRACTUAL RELATIONS 

1. It is hereby acknowledged that the Provider, its personnel, staff, and representatives do not have any 
authority to incur, and agree not incur, any obligation or liability, whether express or implied, on behalf of the 

Quezon City Local Government, its officials, personnel, staff, and/or representatives, including those belonging 

in or connected with the OCAs. 

2. The Provider is being engaged as an independent contractor, and employer-employee relationship only 

exists between the Provider and its personnel, staff, and representatives. The Provider shall properly inform its 

personnel, staff, and representatives that it retains its power of control and supervision over its concerned 

personnel, staff, and representatives and the work to be performed. It shall be the exclusive responsibility of 

the Provider to comply with all pertinent labor laws, rules and regulations concerning the employment of its 

personnel, staff, and representatives, including the payment of their salaries, wages, and other wage-related 

benefits. 

3. The Provider hereby agrees that the Quezon City Local Government, its officials, personnel, staff, 
and/or representatives, including those belonging in or connected with the OCAs, shall be free from any claims, 
liability or cause of action which may be filed by any of the Provider's personnel, staff, and representatives by 
reason of his/ her employment with the Provider under this contract, except as to its liabilities expressly 
mandated by applicable laws. Accordingly, the Provider's personnel, staff, and representatives shall remain its 
employees and not of the Quezon City Local Government or that of OCAs. 
4. The Provider agrees to defend and indemnify the Quezon City Local Government, its officials, 

personnel, staff, and/or representatives, including those belonging in or connected with the OCAs, for any 
obligation, claim, suit or demand for tax, retirement contribution, social security, salary or wages, overtime 
payment, or workers' compensation payment which the OCAs may be required to make on behalf of the 
Provider or any employee of the Provider, for work done under this contract. This is a continuing obligation 
that survives for a period of five (5) years from the completion of the services or from the effective date of 
termination of this contract. 
5. To the fullest extent permitted by law, the Provider shall also indemnify, defend, and hold harmless the 

Quezon City Local Government, its officials, personnel, staff, and/or representatives, including those belonging 
in or connected with the OCAs, from and against any and all liability (including without limitation of all claims, 
damages, penalties, fines, and judgments, associated investigation and administrative expenses, and defense 
costs, including but not limited to reasonable attorneys' fees, court costs, and costs of alternative dispute 
resolution) resulting from any claim of discrimination or harassment, including but not limited to sexual 
harassment, arising from the conduct of either the Provider, its personnel, staff, and/or its representatives. In 
the event of a complaint for discrimination or harassment against the Provider, any of its personnel, staff, and/or 
representatives, the Provider shall take immediate and appropriate action or remedy in response to such 
complaint. The provisions of this paragraph survive for a period of five (5) years from the completion of the 
services or from the effective date of termination of this contract. 






